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This National Breastfeeding Week resource kit was created to enhance your 

National Breastfeeding Week celebrations. 

 

 

 

 

 

 

 

You are free to use any of the materials 

 as long as you acknowledge BFI Ontario as the source. 

 

 

 

 

Comments and Suggestions  

If you have feedback about this resource kit or wish to make 

suggestions for future National Breastfeeding Week kits, please send 

an email to  mlasalle0868@rogers.com.  Thank you. 

 

  

mailto:mlasalle0868@rogers.com
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National Breastfeeding Week 2024 

Every year the World Alliance for Breastfeeding Action (WABA) selects a theme for World 
Breastfeeding Week.  This year WABA is showcasing the need to improve breastfeeding 
support to reduce inequalities that exist in our society. The World Breastfeeding Week 2024 
theme is Closing the Gap: Breastfeeding Support for All. 
 
Breastfeeding support is important at many levels. Hospitals, birthing centres and community 

health services such as public health units, community health centres and family health teams 

play key roles.  Beyond our healthcare system, workplaces that support breastfeeding and milk 

expression are important in the provision of breastfeeding support.  Additionally, a welcoming 

atmosphere for breastfeeding in public places and inclusion of comfortable spaces for 

breastfeeding and milk expression in the community provide further layers of support.  The 

highest level of support, government support, can happen through legislation, regulations and 

sustainable funding. 

National Breastfeeding Week 2024 asks individuals, health care facilities, organizations and 

government to identify the gaps in breastfeeding support and take action to make breastfeeding 

easier for all Ontarians. 

Let’s get started! 
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Identifying the Gaps 

A gap exists when there is a discrepancy between the 

support provided to breastfeeding families and current 

evidence-based practices. 

Gaps occur for many reasons.  Many healthcare facilities in 

Ontario have reported that staffing shortages are common 

and healthcare workers are often carrying heavier workloads 

on a daily basis.  Competing priorities, the need to direct 

time and attention on various projects or tasks, and juggling 

multiple demands can be challenging.  Limited resources and the fact that some work cannot be 

effectively outsourced are part of our current reality.   

The social determinants of health also impact care and create gaps.  Inequalities related to race, 

gender, and other factors such as socioeconomic status, education and age affect many 

perinatal families. Only when disparities are addressed will breastfeeding be easier for every 

person that wants to breastfeed.  

The World Health Organization and UNICEF have called on governments to provide sustainable 

funding for the protection, promotion and support of breastfeeding.  We are fortunate because 

Canada has a maternity and parental leave policy that is more generous than many other 

countries.  Some provinces, including Ontario, also have laws that provide for equal rights and 

opportunities during pregnancy, accommodation for breastfeeding and/or milk expression at 

the workplace, and protection of the right to breastfeed in public places.  The Ontario provincial 

government provided funding to protect, promote and support breastfeeding and the Baby-

Friendly Initiative from 2011 – 2019. Ongoing and more extensive government support could 

further narrow and close gaps faced by perinatal families in our province. 

Listening to the infant feeding experiences of families is a great way to identify gaps.  As part of 

the National Breastfeeding Week 2024 celebration, the Global Breastfeeding Collective has 

created a short video:  Make Every Breastfeeding Story Count (youtube.com).   Learn what mothers 

from various countries say about their breastfeeding experiences! 

What gaps in breastfeeding support do you see in your community, your region, or in the 

province? 

1. 
2. 
3. 
4. 
5. 
 
 
 
 
 

https://iris.who.int/bitstream/handle/10665/272943/9789241513807-eng.pdf?sequence=19
https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental.html
https://www.ohrc.on.ca/en/pregnancy-and-breastfeeding-brochure
https://www.youtube.com/watch?v=KzWduTB-NAk
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Gap Busters 
 
Once gaps are identified, it is time to think about actions to lessen or close the gaps. 
 
One way to create an action plan is to follow quality improvement principles.  A structured and 
systematic process for change that engages everyone needed to bring about the change 
increases the likelihood of success. 
 
Five Gap Buster Steps: 

1. Identify a gap. Define the problem as clearly as possible. What do you want to change? 

2. Set S.M.A.R.T goals of where you want to end up.  

                                                        
 

3. Analyze the gap from where you are to where you want to be. What actions can lessen 
or close the gap?  Try to think outside the box.  Many small steps might be needed to achieve 
the goal.  Also, some steps may take longer than others.   

4. Develop a plan to reduce or close the existing gap.  Be realistic.  Get organized.  Celebrate 
successes along the way.   

5. Evaluate the outcome and whether the action plan lessened or closed the gap. 
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Gap Busting for Individuals 
 
 

Examples: 
 

Gap Action Plan Evaluation 

Your workplace does 
not have a policy for 
people who are 
breastfeeding and wish 
to continue when they 
return to work after 
maternity leave. 

• Provide staff and management 
with link to Ontario Human 
Rights Commission brochure 
“Pregnancy and Breastfeeding”. 

• Talk with co-workers about a 
workplace policy that supports 
breastfeeding when staff return 
to work. 

• Talk with management about 
about a workplace policy that 
supports breastfeeding. 

• Link to brochure is 
now included in 
package given to 
employees when they 
begin maternity 
leave. 

• Management has 
agreed to establish a 
workgroup to explore 
ways to be a 
breastfeeding friendly 
workplace. 

Your physician’s office 
has cases of infant 
formula on display in 
the treatment room. 

• Talk with your physician about 
the WHO Code.  

• Share with your physician how 
displaying infant formula could 
send message to patients that 
breastfeeding often “fails” and 
that physician endorses the use 
of a specific infant formula. 

• Provide physician with the link 
to the Academy of 
Breastfeeding Medicine’s 
clinical protocol 14 
“Breastfeeding Friendly 
Physician’s Office”. 

• You notice at your 
next appointment 
that infant formula is 
no longer visible in 
the treatment room. 

Your baby is 6 weeks 
old and has not settled 
after breastfeeding for 
the past few days.  You 
are worried about your 
milk supply.   

• Check available resources (e.g. 
primary healthcare provider, 
public health unit, Ontario’s 
Health811 online or call 811) 

• Talk with someone experienced 
in helping families with 
breastfeeding concerns.   

• Request an appointment for 
observation of a feeding and 
assessment of your milk supply 
and baby’s health status. 

• You are aware of red 
flags and when to 
seek help in regards 
to breastfeeding and 
your baby’s 
wellbeing. 

• You are aware of local 
resources for 
breastfeeding. 
 

https://www.ohrc.on.ca/en/pregnancy-and-breastfeeding-brochure
https://www.bfmed.org/assets/DOCUMENTS/PROTOCOLS/Protocol%20%2314%20-%20English%20Translation.pdf
https://www.bfmed.org/assets/DOCUMENTS/PROTOCOLS/Protocol%20%2314%20-%20English%20Translation.pdf
https://www.ontario.ca/page/breastfeeding#:~:text=Get%20breastfeeding%20advice%20and%20referrals,many%20times%20as%20you%20need.&text=You%20will%20be%20connected%20to,answer%20your%20questions%20about%20breastfeeding.
https://www.ontario.ca/page/breastfeeding#:~:text=Get%20breastfeeding%20advice%20and%20referrals,many%20times%20as%20you%20need.&text=You%20will%20be%20connected%20to,answer%20your%20questions%20about%20breastfeeding.
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You overheard a few of 
the staff at your 
healthcare facility 
making negative 
comments about 
LGBTQ parents.  You 
feel very uncomfortable 
with what you heard. 

• You approach the staff and 
share that you overheard the 
conversation and feel it is 
important that all people 
coming into the facility feel 
respected and safe from 
discrimination.   

• You follow-up with a letter of 
concern and ask for a response. 

• You provide the facility with a 
link to the Academy of 
Breastfeeding Medicine’s 
clinical protocol 33 “Lactation 
Care for LGBTQ and Patients”. 

• You receive a verbal 
apology when you 
approach the staff 
with your concern. 

• You receive a written 
response to your 
concern and the 
leadership team at 
the facility advises 
you that they will be 
doing some staff 
education about the 
importance of client 
centered care, equity 
and culturally safe 
trauma informed 
practice. 

 
 

 
 
 

Gap Busting for Health Care Providers 
 
 
 

Examples: 
 

Gap Action Plan Evaluation 

A public health nurse is 
asked by a family which 
infant formula is best 
for their baby. 

• Facilitate discussion (if not done 
in the past) to ensure that an 
informed decision has been 
made to use infant formula. 

• Provide the family with factual 
information about infant formula.  

• Avoid recommending a specific 
brand of infant formula. 

• You follow-up with 
family in a few days 
and learn that they 
have selected an 
infant formula that is 
available at a store 
close to their home. 

A formula company 
offers to pay all 
expenses for nurses to 
take their company 
provided course about 
infant feeding. 

• Discuss the importance of 
compliance with the WHO Code 
with management and 
colleagues. 

• If attendance is thought to be 
important, pay for one person 
from the facility to attend and 

• Open communication 
through discussion 
revealed knowledge 
gaps about the WHO 
Code. 

• Facility plans 
educational sessions 
about the WHO Code. 

https://www.bfmed.org/assets/DOCUMENTS/PROTOCOLS/Protocol%20%2333%20-%20English%20Translation.pdf
https://www.bfmed.org/assets/DOCUMENTS/PROTOCOLS/Protocol%20%2333%20-%20English%20Translation.pdf
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bring the information back for 
sharing with others. 

A mother who is 
breastfeeding noticed a 
red, sore area on her 
right breast.  She lives 
in a remote, rural area 
and has no 
transportation until her 
partner arrives home at 
6:00 pm. She calls you 
and asks for help. What 
services are available to 
help her? 

• Gather information from the 
mother to provide an initial 
assessment. 

• Determine with the mother a 
suitable action plan. 

• Provide necessary patient/client 
education. 

• If a gap is identified, share the 
concern with management and 
colleagues so that a plan to 
decrease or close the gap can be 
developed. 

• Follow-up contact 
with mother to 
determine if further 
help is needed. 

• Discussion about 
breastfeeding support 
services in rural areas 
added to agenda of 
next meeting with 
breastfeeding 
partners. 
Breastfeeding 
resource sheet will be 
updated as needed. 

 
 

 
 
 

Gap Busting for Health Care Facilities 
 
 
 

Examples: 
 

Gap Action Plan Evaluation 

During weekly huddles 
staff have reported that 
they have noticed an 
increasing number of 
families wanting to 
supplement baby after 
breastfeeding. 

• Complete chart audits for past 2 
months to determine medical 
and non-medical 
supplementation rates. 

• Collaborate with prenatal 
education providers about 
curriculum content to ensure it 
provides current evidence-
based information about 
importance of exclusive 
breastfeeding and effects of 
non-medical supplementation. 

• Explore feasibility of providing 
prenatal families with colostrum 
collection kits and related 
education.  

• Complete chart audits 
for 2 months 
following 
implementation of 
action plan and 
compare findings 
with earlier chart 
audits. 
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The maternity 
department at the 
hospital has received 
an increasing number 
of calls from parents 
experiencing 
breastfeeding 
challenges post-
discharge. 

• Have maternity department 
track calls from parents 
requesting help with 
breastfeeding post discharge. 

• Review information in discharge 
package to ensure it provides 
up-to-date list of breastfeeding 
resources in the community. 

• Collaborate with community 
partners and create social 
media messages about available 
breastfeeding resources after 
leaving the hospital. 

• Have maternity 
department continue 
to track calls from 
parents requesting 
help with 
breastfeeding post 
discharge. 

• Compare tracking 
sheets pre and post 
implementation of 
action plan. 

Nurses are asking for 
increased lactation 
consultant hours since 
they don’t have the 
time and expertise to 
best help families with 
breastfeeding. 

• Consult with lactation 
consultant about key clinical 
skills needed to help families 
with breastfeeding. 

• Create breastfeeding skill 
checklist for staff and provide 
links to relevant learning 
modules. 

• Provide each staff person with 
learning time with lactation 
consultant to strengthen their 
knowledge and skills. 

• Have each nurse 
complete a survey 
about learning needs 
pre and post skill 
building sessions with 
lactation consultant. 

• Compare pre and 
post education survey 
findings. 

  

 
 
 

BFI Ontario is Gap Busting Too! 
 

Gap Action Plan Evaluation 

BFI Ontario lacked 
provincial government 
involvement during the 
pandemic. 

• BFI Ontario did outreach and 
now has provincial government 
representation which we plan 
to strengthen over the coming 
year. 

• Ongoing 
communication with 
government 
representatives. 

Current, evidence 
informed information 
about infant feeding is 
hard for the public to 
find. 

• BFI Ontario website will have 
factual resources about infant 
feeding accessible to the public. 

• To be determined by 
the BFI Ontario 
Executive. 

BFI Ontario has little 
diversity in 
membership. 

• BFI Ontario is having a 
membership drive in Fall 2024 
and doing outreach to a variety 
of potential members. 

• The BFI Ontario 
membership page has 
been updated and 
can now capture 
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information on 
various 
demographics. 

Many hospitals and 
community health 
services in Ontario are 
not fully implementing 
the BFI standards and 
not becoming BFI 
designated/re-
designated. 

• BFI Ontario membership 
meetings and social media 
platforms will strengthen 
messaging about continuous 
quality improvement and the 
implementation the BFI. 

  

• Feedback from 
membership. 
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National Breastfeeding Week 2024 Resources 

 

Social Media 

Social media is popular and provides an excellent way to raise awareness about breastfeeding 

and the importance of informed decision-making if infant formula is being considered. 

The Global Breastfeeding Collective has developed a toolkit that can help you share the stories 

of breastfeeding families and health care providers. There are social media tiles that can be 

downloaded and used.  Learn more here. 

Suggested Hashtags for National Breastfeeding Week 
 
#NationalBreastfeedingWeek #Breastfeeding  
#NBW2024 
#BreastfeedingSupportForAll 

#CloseTheGap 
#BFI 

 

#ProtectBreastfeeding #InfantFeeding  
   
   

Social Media Linking 
 
BFI Ontario’s social media platforms are Facebook, Instagram, X 
(formerly Twitter) and LinkedIn 
 
Please follow us and like and share the BFI Ontario posts! 

 

 

 

 

 

 

 

 

https://www.globalbreastfeedingcollective.org/reports/ten-stepsbfhi-social-media-toolkit
https://www.facebook.com/bfiontario
https://www.instagram.com/bfiontario/
https://x.com/bfi_ontario?lang=en
https://www.linkedin.com/in/bfi-ontario-436212255/
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Awareness Boosters for Health Care Providers 

 

Do the staff that help perinatal families with infant feeding have a breast 

model to demonstrate hand expression? 

If not, do a call out for some breast models.  Maybe some creative people in 

your community would knit or crochet some breast models and donate them. 

Here are links to patterns:   

❖ Knit breast 

❖ Crochet breast 

 

Have a contest for staff. 

Every person that completes an activity with no errors has their name 

placed in a box for a draw for a prize such as a gift certificate for a beverage 

and snack at a nearby coffee shop. 

BFI Ontario has created some activities that staff might enjoy.  The 

activities can be found in the appendices. 

❖ Crossword Puzzle  

❖ Word Search 

❖ Two Truths and a Lie Quiz  

❖ Identify BFI Practices 

 

 

  Post a “Question of the Day”. 

Each day during national breastfeeding week (October 1-7) post a question     

about infant feeding and invite staff to respond. The following morning post 

the correct response.   

At the end of the week share the number of people from each department that participated 

and provide a prize to the department with the most participants.  Prizes could be a batch of 

cookies or some muffins/mini-muffins with a theme-based decoration, coffee vouchers etc. 

BFI Ontario has created some “Questions of the Day” and Responses.  Please see the 

appendices. 

https://www.ravelry.com/patterns/library/knitted-breast
https://www.ravelry.com/patterns/library/crochet-breast
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Challenge staff with a NBW 2024 game of jeopardy 

❖ Link to NBW 2024 jeopardy 

 

 

 

Awareness Boosters for Health Care Facilities 

Does your facility have a newsletter?   

Write an article for the newsletter and discuss the National Breastfeeding Week 
2024 theme.   The Global Breastfeeding Collective has an excellent video:  
Make Every Breastfeeding Story Count (youtube.com).  Create a safe space 
where people can share infant feeding stories.  What supports helped them?   
What supports were missing?  Your facility’s social media platforms can also 
provide a place for people to share their experiences. 

 

 

Celebrate with those who come to your facility during October 1-7. 

❖ Place a display table at reception.   Include a banner with the NBW 

2024 theme.  Provide some breastfeeding resources such as Health 

Canada’s Ten Great Reasons to Breastfeed Your Baby and Ten 

Valuabe Tips for Successful Breastfeeding, the universal 

breastfeeding symbol and what it means, and any local resources 

for assistance with breastfeeding. 

❖ Distribute affirmation cards to perinatal families receiving service from your facility 

during the week.  BFI Ontario affirmation cards for breastfeeding families and families 

that have made an informed decision to feed infant formula can be found in the 

appendices.  

❖ Play a video that is supportive of breastfeeding and the BFI in waiting areas.   

The BFI Strategy for Ontario and BFI Ontario partnered to create a video about BFI: 
Bringing Evidence to Practice: Introducing the Baby-Friendly Initiative                 
You may also wish to show the BFI Strategy for Ontario video: The Baby-Friendly 

Initiative: Strengthening Indigenous Families and Communities 
 

 

 

https://jeopardylabs.com/play/nbw-2024-jeopardy
https://www.youtube.com/watch?v=KzWduTB-NAk
https://www.canada.ca/en/public-health/services/publications/healthy-living/10-great-reasons-to-breastfeed-your-baby.html
https://www.canada.ca/en/public-health/services/publications/healthy-living/valuable-tips-successful-breastfeeding.html
https://www.canada.ca/en/public-health/services/publications/healthy-living/valuable-tips-successful-breastfeeding.html
https://universalbreastfeedingsymbol.com/
https://universalbreastfeedingsymbol.com/
https://www.youtube.com/watch?v=XeUYYfMZtTs
https://www.youtube.com/watch?v=Wy5oioh3A7k
https://www.youtube.com/watch?v=Wy5oioh3A7k
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Host a community event. 

Hold a “Latch On” during the first week of October.  Invite people who are 

breastfeeding to gather together and at a specific time latch their babies.  If 

you obtain consent from the participants, take a photo and post on your 

facility’s social media platforms. You can register the “Latch On” with 

Quintessence Foundation.  This is a fun way to promote breastfeeding and celebrate National 

Breastfeeding Week! 

 
 
Conduct a client survey. 

Learn what perinatal families who received care from your facility are saying. 

The Breastfeeding Committee for Canada (BCC) has developed a hospital 

survey and a survey suitable for community health services.  These can be 

used as provided or altered to best meet the needs of your facility. 

Find a free download for the hospital survey and community survey on the BCC website under 

“BFI Supporting Tools” 

 
 
 

Join BFI Ontario and take action to close the gaps! 
 

 

 

 

 

 

 

 

 

 

https://www.babyfriendly.ca/rules-quintessence-breastfeeding-challenge
https://breastfeedingcanada.ca/en/baby-friendly-initiative/
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Let this vision be our mission!  

 

Everyone has access to 

evidence-based information 

to make an informed 

decision about infant 

feeding. 

Those who want to 

breastfeed are supported to 

do so for as long as they 

want. 

Breastfeeding is valued by 

society. 

Breastfeeding is recognized 

as key to public health. 
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Appendices 
 
 
 

❖ National Breastfeeding Week 2024 Crossword  
❖ National Breastfeeding Week 2024 Word Search 
❖ National Breastfeeding Week 2024 Quiz 
❖ Identify BFI Practices 
❖ Question of the Day 
❖ Affirmation Cards 
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National Breastfeeding Week 2024 Crossword 
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Across 

1. Being able to breastfeed in a public 
place 

4. Breastfeeding or feeding human milk 
and nothing else 

8. Guides practice around the marketing of 
breastmilk substitutes and infant 
feeding products. 

9. International organization that develops 
the World Breastfeeding Week theme 

10. Removal of human milk by hand or 
breast pump 

11. Helping a new parent identify signs that 
baby is getting enough to eat 

12. Where the birthing parent and baby 
should be 

14. Product covered under the International 
Code of Marketing of Breastmilk 
Substitutes 

16. Any food or drink other than human 
milk 

18. Knowledge, attitude and skills of 
healthcare providers 

19. Environment that encourages 
breastfeeding 

20. The Ten Steps to Successful 
Breastfeeding in Canada 

 

    

Down 

2. Common marketing practice 

3. Continuous __________ improvement 

5. Rooting, sucking on fist, and smacking 
lips 

6. This should occur immediately after 
birth if birthing parent and baby are 
medically stable 

7. Early human milk 

13. Being fair and impartial in the provision 
of services and care 

15. Knowing the facts – both pros and cons 
– before deciding 

17. The healthiest food for babies 
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National Breastfeeding Week 2024 Crossword Answers 
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NBW 2024 Word Search 
 

V G X C Y H P I H S R E N T R A P M U Z 
Z M R K U G M I W N S L Y N G X B O O N 
D E U Y W D F G G A P P R H P W Z T G O 
C A R E B B U O O X Q E S P E T S H S I 
I  M G T R O P P U S N V C M Q E P E W T 
E W D N  P T R A G R L I T O B Q A R K A 
P T B W O E D E E F T S A E R B R B H R 
S E L W R W Q U D N F U T N T R E R A O 
D D N E X J Y B A B I L G R P N N A D B 
R M H O G A T X E A T C T W O G T E B A 
A J T B Y I A J Y D W N P H S P M S I L 
D M P C S R S E T C O I V R Z R P S B L 
N Z H R E U E L A U T C A F O I N U X O 
A Q E J A T L V A Q T T Q F N M T V S C 
T Q A T K C O V E T D H N U N Y O H G U 
S H L M S N T R V P I I I U A V M T W G 
G L T X N B E I P C L O Q C B L T G E K 
N H H J H Q K F C M Z D N J F F I F D O 
H P Y G I T M N K E T F Q Z D V N T Q U 
K O A L V I D W B Z S A C M F O P U Y O 

 

Informed 
Breastfeed 

Factual 
Gap 

Support 
Inclusive 
Everyone 
Protect 

Healthy 
Care 

Promote 
BFI 

Collaboration 
Parent 

Support 
Quality 

Code 
Mother 

Legislation 
Baby 
Steps 

Standards 
Partnership 

Practices 
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NBW 2024 Word Search Answers 

 

V G X C Y H P I H S R E N T R A P M U Z 
Z M R K U G M I W N S L Y N G X B O O N 
D E U Y W D F G G A P P R H P W Z T G O 
C A R E B B U O O X Q E S P E T S H S I 
I  M G T R O P P U S N V C M Q E P E W T 
E W D N  P T R A G R L I T O B Q A R K A 
P T B W O E D E E F T S A E R B R B H R 
S E L W R W Q U D N F U T N T R E R A O 
D D N E X J Y B A B I L G R P N N A D B 
R M H O G A T X E A T C T W O G T E B A 
A J T B Y I A J Y D W N P H S P M S I L 
D M P C S R S E T C O I V R Z R P S B L 
N Z H R E U E L A U T C A F O I N U X O 
A Q E J A T L V A Q T T Q F N M T V S C 
T Q A T K C O V E T D H N U N Y O H G U 
S H L M S N T R V P I I I U A V M T W G 
G L T X N B E I P C L O Q C B L T G E K 
N H H J H Q K F C M Z D N J F F I F D O 
H P Y G I T M N K E T F Q Z D V N T Q U 
K O A L V I D W B Z S A C M F O P U Y O 
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National Breastfeeding Week 2024 Quiz 

Can you sort the one incorrect statement from the two true statements for each question? 

Number  Incorrect 
Statement 

1 a. The Baby-Friendly Initiative (BFI) has critical management 
procedures and key clinical practices. 

b. The BFI has standards of care for both breastfeeding and non-
breastfeeding families. 

c. The Baby-Friendly Hospital Initiative (BFHI) was developed by 
WHO and UNICEF in 1991 and is now outdated. 

 

2 a. The global infant feeding recommendation is that babies be 
exclusively breastfed for the first 6 months of life and then 
continue to be breastfed with the addition of appropriate 
complementary foods up to age 2 years and beyond. 

b. It is best practice to separate the newborn from the 
mother/birthing parent for procedures such as blood draws and 
injections. 

c. Immediate and uninterrupted skin-to-skin is important for both 
the baby and the mother/birthing parent. 

 

3 a. Canada’s Breastfeeding Progress Report 2022 showed that the 
biggest decline in breastfeeding, both any or exclusive, occurred in 
the first month after birth. 

b. Canada’s Breastfeeding Progress Report 2022 showed that the top 
three reasons for stopping breastfeeding before baby reached one 
month of age were not enough milk, difficulty with breastfeeding, 
and inconvenience/fatigue related to breastfeeding. 

c. Canada’s Breastfeeding Progress Report 2022 shows that 50% of 
Canadian babies are exclusively breastfed until 6 months of age. 

 

4 a. The International Code of Marketing of Breast-milk Substitutes 
(WHO Code) allows facilities to use teaching materials and 
equipment provided by a formula company as long as health care 
providers clearly explain that they are not endorsing the company. 

b. The Who Code requires infant formula, fortifiers, and feeding 
equipment such as bottles and artificial nipples to be purchased 
by the facility in the same manner as other pharmaceuticals and 
food. 

c. The WHO Code requires healthcare providers to not provide 
families with free samples or coupons for products covered by the 
Who Code. 

 

https://health-infobase.canada.ca/src/data/breastfeeding/PHAC%20-%20Breastfeeding%20Report%202022.pdf
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5 a. Parents in Ontario can share their perinatal experiences especially 
related to infant feeding on the Baby-Friendly Initiative Ontario 
(BFION) website. 

b. The main goal of BFION is for every baby to breastfeed regardless 
of circumstances. 

c. BFION was once called the Ontario Breastfeeding Committee. 

 

6 a. Ontario has the highest exclusive breastfeeding rate for 6 months 
across Canada. 

b. Research shows that implementing the Ten Steps to Successful 
Breastfeeding significantly improves breastfeeding rates. 

c. One of the global breastfeeding targets is that by 2025, 50% of 
infants will exclusively breastfeed until 6 months of age. 

 

7 a. A bottle is the best way to feed a supplement to a baby. 
b. The BFI supports birthing parents/mothers who feed infant 

formula for medical or personal reasons. 
c. Babies who are fed infant formula should be fed responsively 

according to their cues. 

 

8 a. Commercial infant formula must be prepared according to the 
directions on the package. 

b. It is important for parents to make an informed decision if they 
are considering feeding infant formula. 

c. Commercial infant formulas are now almost equivalent to human 
milk. 

 

9 a. A continuous quality improvement approach helps a facility 
Implement the Ten Steps to Successful Breastfeeding in Canada. 

b. Once a facility has achieved BFI designation, they no longer need 
to monitor whether they are meeting the BFI standards. 

c. The BFI strives for a seamless transition between the services 
provided by hospitals, community health services such as public 
health units, and peer-support programs. 

 

10 a. Employers in Ontario do not have to accommodate a worker who 
is breastfeeding or expressing human milk. 

b. Posting the international or universal breastfeeding symbol is one 
way to show the public that breastfeeding is welcome. 

c. The Ontario Human Rights Code protects a person’s right to 
breastfeed in a public place. 

 

 
 
 
 
 

https://breastfeedingcanada.ca/wp-content/uploads/2021/05/BFI-Implementation-Guideline-May-19.pdf
https://www.ohrc.on.ca/en/pregnancy-and-breastfeeding-brochure
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National Breastfeeding Week 2024 Quiz Answers 

 

Question Answer 

1 c 

2 b 

3 c 

4 a 

5 b 

6 a 

7 a 

8 c 

9 b 

10 a 
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BFI Practice … or Not? 
 

Which pictures depict BFI practices?    

Hint: You can learn more about BFI practices by checking out the BCC’s BFI Implementation 

Guideline and BFI Guideline checklist. 

 
 

 
 

 

 

 

 
 
 
 
Photos showing BFI practices: 
 
 
What are the concerns with the other photos? 
 
 
 
 

https://breastfeedingcanada.ca/wp-content/uploads/2021/05/BFI-Implementation-Guideline-May-19.pdf
https://breastfeedingcanada.ca/wp-content/uploads/2021/05/BFI-Implementation-Guideline-May-19.pdf
https://breastfeedingcanada.ca/wp-content/uploads/2021/04/BFI-Guideline-Checklist_April-26.pdf
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“BFI Practice … or Not?” Answer Sheet 
 

Photo BFI Practice Not a BFI Recommended Practice 

1 Yes - Breastfeeding and expressing 
milk are welcomed 

 

2  Yes - Babies are swaddled and in 
nursery 

3 Yes – Infant pain management during 
injection 

 

4  Yes – Tight swaddling 

5  Yes – Baby giving self bottle on an adult 
bed – many risks! 

6  Yes – Newborn being dressed by 
healthcare provider rather than being 
skin-to-skin with birthing parent 

7 Yes – Baby skin-to-skin with mother  

8 Yes - Infant formula being measured 
during preparation 

 

9 Yes – Newborn breastfeeding in 
hospital/birthing centre 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



26 
 

 
Question of the Day 

October 1 

What is one way that a workplace can support breastfeeding? 
 
October 2 
 
What does this symbol mean? 
 

 
 
 

October 3 
 
How can you support a woman who is breastfeeding at a public place and is asked to cover up, 
go somewhere private to breastfeed, or leave? 
 

October 4 
 
Where can a family get help with breastfeeding at your facility? 
 
October 5 
 
How does human milk differ from infant formula? 
 

October 6 
 
What is the global recommendation for exclusive breastfeeding? 
 
 

October 7 
 
How does the Baby-Friendly Initiative (BFI) support infant feeding. 
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Question of the Day Answer Sheet 
 

Question Answer 
Day 1  

What is one way that a workplace 
can support breastfeeding? 
 

Hospitals, birthing centres and community health services 
can have policies and procedures based on the standards of 
the Baby-Friendly Initiative (BFI). There are standards for 
health care providers (professional and peer) who work 
directly with families around infant feeding, standards for 
staff that interact with perinatal families but not specifically 
around infant feeding, and standards for every worker at the 
healthcare facility. 
Learn more here and more detailed information here. 
Other workplaces can support breastfeeding by welcoming 
breastfeeding at the facility, providing a private space for 
breastfeeding or expressing milk if requested by a 
breastfeeding family, and by having an employee policy that 
supports returning to work and breastfeeding or expressing 
milk. 
Learn more here. 

Day 2  

What does this symbol mean? 
 

 
 

This is the universal breastfeeding symbol. It is an 
adaptation of the international breastfeeding symbol 
that shows a baby at breast. The universal 
breastfeeding symbol is more inclusive since it depicts 
breastfeeding and milk expression via pumping. When a 
person sees this symbol, they know breastfeeding and 
milk expression are welcomed. 
Learn more here. 

Day 3  

How can you support a woman 
who is breastfeeding at a public 
place and is asked to cover up, go 
somewhere private to breastfeed, 
or leave? 
 
 

You can approach the person who is breastfeeding, the 
person who is uncomfortable seeing a person 
breastfeeding in a public area and anyone in authority 
at the public place and let them know that people in 
Ontario have the right to breastfeed in public without 
being disturbed, harassed or asked to move to a private 
space.   
Learn more here. 

Day 4  

Where can a family get help with 
breastfeeding at your facility? 
 

Learn the breastfeeding resources at your healthcare facility. 
Does your facility have a resource sheet for perinatal 
families?  Do you know where it is located? 

Day 5  

How does human milk differ from 
infant formula? 
 

Human milk contains the right amount of the right 
ingredients and ingredients that are easily absorbed by 
baby’s body.  Human milk provides excellent nutrition 
and also gives baby special immune protection. Fun 

https://breastfeedingcanada.ca/wp-content/uploads/2021/05/BFI-Implementation-Guideline-May-19.pdf
https://breastfeedingcanada.ca/wp-content/uploads/2021/04/BFI-Guideline-Checklist_April-26.pdf
https://www.ohrc.on.ca/en/policy-preventing-discrimination-because-pregnancy-and-breastfeeding
https://universalbreastfeedingsymbol.com/
https://www.ohrc.on.ca/en/pregnancy-and-breastfeeding-brochure
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fact: did you know that human milk changes during 
every feeding, from feeding to feeding, and over time?  
Learn more about human milk here. 
Manufacturers of infant formula use human milk as the 
standard and try to make infant formula to be as close 
to human milk as possible.  All commercial infant 
formulas in Canada are subject to specific mandatory 
nutrient requirements set by Health Canada.  Infant 
formula must be prepared and stored according to the 
instructions on the package and should not be used 
after the expiry date.  Infant formula is also subject to 
recalls due to potential or actual harm to baby.  Parents 
and caregivers can learn more about formula recalls 
here. 

Day 6  

What is the global 
recommendation for exclusive 
breastfeeding? 
 

The World Health Organization (WHO) and United 
Nations Children’s Fund (UNICEF) recommend that 
infants initiate breastfeeding within the first hour of 
birth and be exclusively breastfed for the first 6 months 
of life. 
Learn more here. 

Day 7  

How does the Baby-Friendly 
Initiative (BFI) support infant 
feeding? 
 
 
 

The Baby-Friendly Initiative (BFI) provides current, 
evidence-based standards for infant feeding.  The 
overall goal of the standards is to protect breastfeeding 
but the standards also include standards of care for 
families that feed infant formula for medical or personal 
reasons. 
Learn more here. 

 

 

 

https://www.canada.ca/en/public-health/services/child-infant-health/breastfeeding-infant-nutrition.html
https://inspection.canada.ca/food-labels/labelling/industry/infant-foods-infant-formula-and-human-milk/eng/1627585195109/1627664041736#a3_1
https://inspection.canada.ca/food-labels/labelling/industry/infant-foods-infant-formula-and-human-milk/eng/1627585195109/1627664041736#a3_1
https://recalls-rappels.canada.ca/en
https://www.who.int/health-topics/breastfeeding#tab=tab_2
https://breastfeedingcanada.ca/wp-content/uploads/2021/05/BFI-Implementation-Guideline-May-19.pdf
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 Affirmation Cards 

❖ Affirmations cards for breastfeeding families 
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❖ Affirmation cards for families that have made an informed decision to feed infant 
formula 

 
 

 
 
 

 

 

 

 

 


